
Christ’s Church, St Peters, Missouri 
Pastor Job Description 

General Description of Position: 

The role of the Pastor is to lead the Board of Elders and Consistory in overseeing the life and 
direction of the congregation in accordance with the Book of Church Order of the Reformed 
Church in America.  The Pastor will have a firm grasp of the church’s values, mission and 
vision and will assist staff, leaders and ministry teams in aligning the work of the congregation 
accordingly. (see www.celebrating.org/whoweare)  The Pastor will also provide oversight and 
accountability to all paid and volunteer staff unless such authority is specifically delegated to 
others. 

Major Responsibilities 

1. Preaching and Worship: The Pastor will be the congregation’s primary preacher/teacher 
and will be responsible for the preaching, planning, and conduct of all worship services.  
While others may also plan, lead worship and/or preach, the Pastor is responsible to 
provide oversight, coordination and advanced scheduling for all public worship services.  
The Pastor will meet regularly with the Worship Director to plan and evaluate all regular 
and special services.  The Pastor will ensure that the preaching, teaching and worship of 
the congregation is always Biblically grounded and faithful within historical Christian 
orthodoxy and the Reformed tradition.  The Pastor will conduct baptisms and administer 
the Sacrament of the Lord’s Supper in partnership with the Board of Elders. 

2. Equipping for Ministry: The Pastor will lead the Consistory and other appropriate staff 
and teams to identify and develop members’ spiritual gifts and talents that the whole 
congregation may be engaged in the ministry and mission of the church.  The Pastor is 
not called to do everything but will seek to motivate everyone to utilize the gifts God has 
given them to build up the church and fulfill its mission “in a lost and broken world, so 
loved by God.” 

3. Visionary Leadership and Strategic Planning: The Pastor will lead the consistory, staff 
and other appropriate leaders in the on-going process of clarifying a compelling vision for 
the church in its mission before a watching world.  Always working in a team approach 
with staff, ministry groups and other leaders, the Pastor will assume the primary 
responsibility to develop a strategy for implementing the congregation’s vision and 
furthering its mission in the world. 

4. Outreach and Community Engagement: The Pastor will be the primary face of Christ’s 
Church within the congregation and out in the community.  Again, the Pastor is not called 
to do everything but will seek to motivate everyone to be invitational with friends and 
neighbors, to warmly welcome people new to the congregation, and to participate in being 
and making intentional disciples of Jesus, who will serve as Christ’s presence in the 
world.  The Pastor will seek to discern, articulate and cast a vision for where God may be 
leading Christ’s Church beyond our walls and out in ministry to the community and world. 

5. Servant Leadership and Pastoral Care: The Pastor will strive to be a servant leader, 
modeling Christ-like behavior and values in her/his whole life.  In partnership with the 
Elders and other identified care-givers, the Pastor will be attentive to the spiritual, 
emotional and physical needs of the congregation.  The Pastor will participate in hospital 
and other forms of visitation as appropriately needed and will conduct funerals, pre-
marital counseling and weddings as requested. 

http://www.celebrating.org/whoweare


6. Administration: The Pastor will lead the Consistory and staff in the administration of the 
church’s day-to-day operations, including the oversight of finances and facilities.  Gifted 
and talented members should be enlisted to assist in these functions. 

7. Professional Development and Personal Growth: The Pastor is expected to be a life-
long learner and will devote time to spiritual, intellectual, emotional and physical 
development and well-being.  Financial assistance and an allotment of time will be 
provided by the Consistory so that the Pastor may take courses and attend workshops to 
further her/his growth and development.   

8. Evaluation and Compensation: The Consistory or an appointed Personnel Team will 
conduct a bi-annual review of the Pastor’s performance, with a full performance 
evaluation completed annually.  The annual evaluation will include a review of the 
Pastor’s compensation package, which will at all times be in accordance with the rules 
and guidelines of the Classis of Illinois. 


